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Abstract

The present work is action research on improving the assessment of individual contribution in
group work within the education administration program of Ilia State University. The purpose
of this action research is to examine existing tools for assessing individual contributions to
group work on the program, to evaluate their effectiveness, and to implement strategies for
improvement. At the diagnostic research stage, document analysis, in-depth interviews with
professors and a focus group with first-year students of the mentioned program were used.
And at the stage of evaluating the results of the interventions, questionnaires were developed
for students and professors. Based on the results of the diagnostic research, as well as taking
into account the basic principles of constructivism, Bloom's taxonomy, social interdependence,
role theory and the theory of formative assessment, interventions were developed and
implemented: a meeting of academic staff and based on this, the development of an approach
to planning and evaluating group work, reducing the size of groups, in group work Functional-
thematic division of roles. Based on the academic staff meeting, an instruction was prepared
to improve the evaluation of individual contributions in group assignments, which will be
introduced into the program later. In relation to the reduction of the size of the groups, an
overall positive trend was revealed, the cooperation among the group members improved, the
work was distributed more evenly and the level of individual responsibility of the students
increased, which in turn reduced the cases of "free riding". Similarly, the functional-thematic
division of roles was also positively evaluated by the students. The mentioned approach was
also optimal for the lecturer in terms of time optimization, equal and fair distribution of work,
and better evaluation of each student's achievement of the learning goals of the course. With
the mentioned interventions, it becomes possible to reduce the challenges related to the
assessment of individual contribution in group work within the program. In the future, the
interventions will help both students and teachers to improve their experience of working on

group projects.



