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Abstract:

According to Georgia's labours laws, the reason for terminating a labor contract can be
organizational changes, that cause the need to reduce the number of employees. Important,
problematic and current issues connected to this institution are discussed in the research. The
purpose of the article was to protect employees' interests during terminations based on this

ground, as the current system is ineffective in solving these issues.

The main purpose of the research was to discuss the dismissals of the labor contracts due to
organizational reasons, including the types and procedures of reorganization, and the
difference between false and real company restructuring. Furthermore, the study covered a
comparative analysis of theoretical and practical gaps and presented the latest findings in the

implementation of foreign directives and recommendations.

The primary topic of discussion in the present research was the labor relationship disbalance
between the parties and the negative impact of the reorganization process on the employees,
according to both Georgian law and International Labor Organization (ILO) standards.
Additionally, issues related to this institution were reviewed based on the analysis of the
decision of the Supreme Court of Georgia. Problems were identified through the study of

legislation and practice, and solutions to these problems were proposed.

The research indicated that the current system is ineffective in defending the rights of
employees during the reorganization process. While labour laws contain guarantees to protect
the interests of the weaker party in this area, they are ineffective. The importance of Internal
labour regulations was analyzed to reflect the standards for employee selection. Fair
assessments and a range of criteria were presented. It was pointed out that the labour contract
can not be terminated solely based on any company reorganization process. Additionally, the
research highlighted the importance of the ILO's rules and the necessity of using them to

improve Georgia's legislation in terms of better protect employees’ interests.

Key words: Labour Code of Georgia, Law of Georgia on Entrepreneurs, Reorganization, Labour

rights. Judicial practice, International Labour Organization (ILO)



