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ABSTRACT

This thesis deals with the prohibition of competition in labor relations, particularly its nature and
the analysis of judicial practice, according to Georgian and European law. Prohibition of
competition and restriction of the realization of freedom of labor in the relationship,where the
employee is subordinated to the employer,is a strong leverage for the employer. Accordingly, the
purpose of this thesis is to identify the specificities of the prohibition of competition, to identify

legal gaps and to analyze judicial practice in relation to problematic issues.

Using different research methods, such as the historical legal method, the comparative method
and the systematic method, we talk about the reform of the labor legislation of Georgia and its
causes, the essence of competition and its importance. The limitations,considered by the labor
legislation of Georgia,are explained and the legislative gap is identified. Emphasis is placed on the
obligatory nature of the form of restriction considered in the labor contract, namely on the
written form, on the application of the prohibition of competition in relation to the minor and its
confrontation with the best interest of the child. Much attention is paid to the manner of payment
of compensation in the prohibition of competition and the importance of observing the principle
of good faith during the use of said leverage by the employer. Within the framework of the thesis,
the rulings and decisions of the constitutional and general courts of Georgia are reviewed, through
which the problematic issues raised in the thesis are answered and shed light on the court's

approach to the prohibition of competition.

Sharing the practices and approaches of foreign countries is one of the most important
prerequisites for the development of any legislation, therefore, the legal order and judicial practice
of Germany and Italy are reviewed, their approaches are highlighted not only with the
prohibition of competition in labor relations in general, but also directly in relation to the

problematic issues faced by the Georgian labor force: law and the labor market stand.



On the basis of the used research methods and the legislation and judicial practice of both Georgia
and European countries, the answers to the problematic issues existing today and their possible

solutions are given.



