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Abstract 

 

Considering that Georgia is a social state, labour law and labour relations significantly 

determine the country's socio-economic background. The stability of the employment 

contract is a principle we encounter repeatedly while settling labour relations. Based on the 

fundamental significance of the labour code applicable to both employer and employee, the 

master’s thesis will address such an important issue, which pertains to the termination of the 

employment contract on the grounds of gross breaches of obligation. 

The thesis aims to focus on the qualification of gross breaches of obligation by analyzing the 

labour code in force, the practices of the Supreme Court of Georgia, and the International 

Labour Organization’s standards to identify the issues, which, after elimination, will improve 

the stability of the contracts and defending employees’ rights. The thesis discusses the 

definition of gross breaches of obligation, the criteria needed for the court to assess the actions 

of employees, the fundamental principles in labour law, and their alignment with German law 

and International Labour Organization standards. 

Based on the objectives of the thesis, comparative-legal and historical-legal methods are 

utilized to examine the issue thoroughly. Appellate and supreme courts of Georgia practices of 

reviewing legal disputes for grounds of gross breaches of obligation are also used. The research 

process revealed that terminating employment contracts on the grounds of gross breaches of 

obligation is a problematic subject. This is further exacerbated by the ambiguous labour code, 

which allows employers to use the norms to pursue their interests. 

Key Words: Labour Law, Labour contract, Gross breach of Obligation, Termination 

of the Agreement. 

 

 

 

 


