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Abstract

Labor law reform is considered an important step in the protection of labor rights in Georgia, which
contributed to the improvement of human rights guarantees and, in addition, created institutional
foundations for strengthening state supervision over labor rights. However, the existing reform did not
consider such an important issue as the rule of overtime remuneration.

The aim of this work is to assess the practice of overtime labor in comparison with Georgian labor law and
International Labor Standards. The analysis of labor law includes consideration of labor inspection cases
and judicial practice. There will be discussed ways how the human rights situation of employees can be
protected as much as possible.

The paper will describe the importance of setting the minimum wage premium for overtime work, which
should affect the following rights issues for employees: health care, equivalent pay for overtime, decent
labor conditions, etc.. Economic aspects of setting the overtime wage premium for employees and how
important it is to apply the analysis of the impact of the current regulation in everyday practice will be
discussed. Organizations working on labor rights have been talking about the challenges of overtime pay
for years.

This paper discusses both statutory and contractual grounds for overtime labor and the minimum margin
defined for this. We will talk about Georgia's obligations under the association agreement, which implies
how to develop labor legislation in order to harmonize with EU directives.



