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Abstract

In this paper is discussed the meaning of personal data protection, protection standards, and the

importance of their implementation in labor relations.

The purpose of the previous study is to identify those vulnerabilities, which we encounter in

terms of the protection of employees’ personal data, both at the legislative level and in practice.

Labor relations are characterized by complexity. Although, the legal relationship between
employer and employee arises on the basis of the autonomy of their will and equality of the
parties, however, the dominant party in this relationship is the employer, while the employee
represents the weak and vulnerable party. Given this, ensuring the protection the right of respect
of private life of the employee, of which personal data protection represents one of the significant

aspects, is essential.

The paper critically examines the correlation between employers' acquisition of employees'
personal data, the magnitude and processing methodologies involved in data procurement, the
principles of proportionality and purposefulness governing such actions, and the measures
currently in place or proposed by employers to safeguard personal data in accordance with
international standards of data protection. Furthermore, this study delves into the legal
framework of Georgia, tracing its evolution and revisions pertaining to the realm of personal data
protection. The analysis encompasses an examination of the state's role in curbing unauthorized

processing of personal data and its endeavors towards ensuring robust data protection measures.

Within the framework of this study, comprehensive attention is devoted to examining the
normative and practical dimensions observed in countries that have adeptly instituted personal
data protection standards. The insights garnered from these jurisdictions, which will be elucidated
and shared, are anticipated to furnish valuable contributions toward fortifying the safeguarding

of personal data within labor relations in Georgia.

Keywords: Labor relations, Employer; Employee; Personal Data; Sensitive Data; Security

Standards; Confidentiality; Privacy; Purpose; Security; Awareness; Minimization; Personal Life.



