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Abstract
This paper examines the issue of gender and age discrimination in labor relations in Georgia.
The aim of the research was to identify the extent of discrimination, its forms and its impact
on the rights of employees. The paper combines a quantitative survey, a critical analysis of the
literature and a comparative analysis. Based on the data of 150 respondents, the study shows
that gender and age discrimination remains a widespread and important problem in the labor
market of Georgia. The main forms of sex discrimination are low wages, restriction of career
advancement and differentiation of working conditions. Age discrimination mainly manifests

itself in difficulties in finding work, career restrictions and low wages.

The results of the research confirm that gender and age discrimination significantly limits the
rights of employees and harms the socio-economic development of the country. The paper
provides recommendations that include tightening legislation, raising public awareness,
improving internal policies of companies, and introducing international standards. The
problems and recommendations identified as a result of the research are aimed at ensuring the

protection of the principles of equality and preventing labor discrimination in Georgia.

Key words : gender discrimination, age discrimination, labor relations, Georgian labor market,

equality, legislation, international standards.



