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Abstract

The present work reflects the issue of prohibition of gender-based discrimination in labor law at
the stage of pre-contractual relations. It discusses such issues as discriminatory signs at the stage
of job announcement and interview, as well as the peculiarities of employment of pregnant
women from the point of view of discrimination. It should be noted that there are still intense
gaps in these areas that require attention, and the regulatory legislation in this regard should be

improved in order to eliminate the issue of gender differences in practice in the future.

In order to study the subject of research and identify problematic aspects, the present paper
analyzes the regulatory legislation and practice. The paper describes the issues of discrimination

based on gender in the pre-treaty stage and their severity as actual legal topics.

The materials used in this paper and the discussion of relevant practices indicate that more work
is needed on the issue of the prohibition of gender discrimination, which will not only have a
theoretical and legislative form, but will also be actively applied. practice. The paper highlights

the need to refine the mentioned issues and suggests ways to eliminate them.

Search words: gender discrimination, pre-contractual relationship, interview, legislation,

practice, challenges



