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Abstract

Recent changes in corporate laws across many countries have mandated in certain cases, and
recommended in others, that companies ensure diversity within their governing bodies,
particularly within supervisory boards, by appointing representatives of different genders.
Contrary to prevailing regulations, there is an opinion that prioritizing gender balance in staffing
governing bodies may result in the appointment of less qualified personnel, particularly
considering that female representatives may have less experience in comparable positions. This
paper aims to evaluate the impact of gender balance protection within enterprise governing bodies
on corporate governance and subsequent operational activities. This assessment holds particular
relevance within the context of Georgia, where the Law of Georgia "On Entrepreneurs" currently

lacks provisions concerning gender balance reservation within enterprise governing bodies.

While working on the research issues of this paper, the doctrinal research method was used. This
method involved analyzing relevant academic sources, which first highlighted the importance of
corporate governance in company activities and presented the role of maintaining gender balance
in management bodies. In addition to the analysis of various scientific literature, the study
employed the comparative-legal research method to reveal legal approaches among EU member

states concerning the protection of gender balance in organizational governing bodies.

Through an evaluation of opinions documented in academic sources, the advantages of preserving
gender balance in governing bodies were identified. Additionally, by analyzing the legal
frameworks of European Union member states and Georgia regarding gender balance,
recommendations were formulated for Georgian companies to align more closely with
international standards. This may facilitate increased international interest in Georgian
enterprises, leading to improved financial and reputational success. Furthermore, aligning with

international practices may bring Georgia's legislation closer to relevant international standards.

Key words: Corporate governance, governing bodies, supervisory board, gender balance.



