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Abstract

Prejudice is always a problem for society. This issue is often the subject of research in
relation to various aspects. Prejudice for different groups of people is a barrier in one or
another area and these barriers may be visible or hidden.The aim of the present study is to
find out the attitude of future employers towards ex-prisoners. The study describes the
importance of the emotional factor of prejudice on the desire to hire people with past
convictions and trust in them. The emotional attitude of prejudice is studied with a
thermometer of feelings, and the factors of willingness to hire and trust are studied with
relevant questions. It is also determined the attitude towards the low and high official
position, how much a person convicted as a minor would be accepted in both a low and a
high position, and the trust factor according to the same positions. Students of the Faculty
of Business participated in the study as future employers (N=127). The research questions
were: does the emotional factor of prejudice affect the desire to employ a person convicted
of juvenile in a low or high official position, and does the emotional factor of prejudice
affect the trust factor in the case of hiring a person convicted of juvenile to a low or high
position. The hypotheses formed during the study of the literature, that the emotional
factor of prejudice is a positive predictor of the desire to employ a person convicted as a
minor in a low or high position and trust in them, were justified according to the results of
the study. Considering the results of the present study is important for the process of
resocialization of ex-prisoners, because the employer may draw a conclusion and make a
decision based on the person's past, although a person convicted in the past is a much more
competent and professional staff for the organization.

Keywords: person convicted as a minor, emotional factor of prejudice, admission to work,
trust.



