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Abstract 

The article discusses the features of concluding a service contract during the labor relationship, 

within which the criteria for separating the service contract from the labor contract are given.  

There are discussed Examples of non-standard contracts, whose classification as a legal 

relationship is relevant and difficult in practice, namely the contract signed with a self-employed 

person (individual entrepreneur), the legal status of a person employed by an agency, the issue of 

recognition of persons working through the platform as subjects of labor relations, protection of 

the labor rights of persons working remotely.  

After analyzing the sources, it was determined that when recognizing a service contract as an 

employment contract, the most important thing is to find out whether there is a so-called 

subordination between the persons. Subordination may be manifested both in financial 

dependence and in the direction and control of work by the company. 

The aim of the work is to inform and raise awareness of service and labor contract subjects 

regarding the issue of when we are dealing with a labor relationship and when it is a service one. 

For an in-depth study of the research issue, a problem-based research method is used, within the 

framework of which the main problematic non-standard agreements and relationships, which are 

difficult to classify as to what type of relationship, are discussed. After using the mentioned 

method, it was established that during each similar case, the circumstances are studied and they 

are adjusted to the criteria of specific relationships 

The use of comparative legal research has shown us that the approach of the countries - Germany, 

Great Britain, Spain, Switzerland, America, when separating the labor contract and the service 

contract, is similar to Georgia, and they first pay attention to the existence of subordination. 

The paper examines important decisions of the court, it was established that the court recognizes 

the service contract as an employment contract at the request of an individual. In the main case, 

the resolution part of the court's decision includes a discussion of financial dependence, reference 

and "weak side". 
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In order to better present this problem, a study was conducted, which showed that the separation 

of service and labor contract is still a problematic issue in Georgia, and the main cases where there 

is a labor relationship, and the service contract has been signed. 

In labor law relations, when finding the provision of services, in each specific case, the case should 

be studied and evaluated, after which the form of the contract should be determined. A service 

contract should not be recognized as an employment contract only because of subordination, and 

other circumstances should also be evaluated, for example, is the appointed person employed in 

another permanent job, is the person hired only because he has a specific item, a tool with which 

he does business, and other circumstances. 

 

Key words: service contract, labor contract, non-standard contract, self-employed, employed 

through platform, remote work, subordination. 

 

 

 

 

 

 

 

 

 

 


