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Abstract 

   In the academic paper "Scope of Civil Rights in the illegal Termination of Labor Relations in the 

Light of Georgian and European Law" the illegal termination of labor relations in Georgia and the 

solution offered by Georgian legislation and practice are discussed. Along with the Georgian 

reality, the approach of different European countries, the similarities and differences, which are 

found in terms of the rights of employees during the illegal termination of the labor relationship, 

are discussed.  

  Georgian judicial practice is reviewed in the paper. The analysis of the practice revealed the 

importance of the labor relationship, the necessity of observing the law by the employer during 

the dismissal of the employee, as well as the opportunities offered by Georgian law for the 

restoration of rights violated by illegal dismissal.  

  Along with the Georgian legislation, the approach of different European countries is reviewed. 

The similarities and differences that Catholic legislation and European countries offer us can be 

seen.  

  The aim of the paper is to present the civil rights and opportunities granted to employees during 

the illegal termination of the employment relationship; Comparison of Georgian legislation and 

practice with the legislation and practice of different European states; To see similar and different 

legal possibilities regarding the means of restitution and to develop recommendations based on 

the European experience. 

   As a result of the work, it was determined what kind of rights employees enjoy during the illegal 

termination of employment, and it also appeared that illegal termination of employment requires 

special protection from the legislator. Georgian labor law is aimed at strengthening labor rights. 

The employee has a number of levers in the form of rights that he can use. The legislation of both 

Georgia and European countries tries to restore the violated rights of the illegally dismissed 

employee. According to the Georgian legislation, reinstatement to the original job, provision of 

an equivalent job or compensation is established for this. The Georgian Labor Code is concise and 

provides only this reference, the rest depends on practice. As a result of the work, the timing and 

sequence of using each restitution tool appeared. Also, the possibility of compensating for damages 
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provided by our legislation. As a result of the work, the similarities and differences between 

different European countries and Georgia in relation to illegal termination were established.  

Basically, restitution measures are similar in other European countries, although some countries 

also try to protect the employer's interests and define in more detail the cases of illegal termination 

by legislation, the issue of compensation is also regulated. Unlike the legislation of Georgia, the 

laws of other countries contain reference to the minimum and/or maximum amount of 

compensation. Also, length of working time is important in assessing wrongful termination, etc.  

  Search words: termination of labor relationship; wrongful termination; means of restitution; 

restoration to the original job; appointment to equal work; compensation;


