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Abstract

The present paper discusses the influence of organizational culture on employee turnover
and commitmant in Georgia. Therefore, both the organizational culture and the employee
turnover rate are modern challenges, it is necessary to determine what is the mutual
influence of these variables in the case of Georgia.. That's why a hypothesis was formed
within the scope of the paper, according to which the more positive the organizational
culture is in Georgian companies, the more commitedd are employees to cooperation and the

less is indicator of outflow.

The mentioned hypothesis was proposed on the basis of research conducted within the

framework of the master's thesis.
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