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Abstract

The presented master's thesis, entitled "Teleworking and work culture on the example of
private companies”, consists of an introduction, the main part of the text and a conclusion,
which is accompanied by a list of used literature and appendices in the form of research

questionnaires.

In the first chapter of the paper, the current issues of human resources management are
discussed in two main directions - first of all, we will study the historical experience of the

development of the field, and at the next stage, we will discuss the management mechanisms.

In the second chapter, the main emphasis is placed on banks, on the example of which
studies were conducted. Important factors in relation to banks are the specifics of personnel
management and current trends, which are caused by pandemic processes and the use of

remote work models.

The objective of the qualitative research is to assess the distance model from the point of
view of managers in order to identify the main problems that occur when using the distance

model in practice.

And quantitative research aims to evaluate different work models according to the

preferences of people employed in direct banks.

In the final part, we will summarize the main factors that are identified in relation to the

research questions, and relevant recommendations will be presented.



