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Abstract

The title of the paper is remote work on the motivation of office workers during the
Covid-19 pandemic (case of Georgia). The main topic is a current issue, it contains the last two
years and collected practical practices and technical issues. Before the pandemic, companies,
employers and employees in the Georgian market did not have remote work. The mentioned
news was accompanied by a severe epidemic situation, which creates personal problems and
motivation. Therefore, it was interesting to study the benefit or loss caused in terms of employee
motivation. The collection of foreign data, whether it is useful or harmful, is discussed within
the scope of the work. And the translated focus was on the companies and their employees in
the Georgian market. Attention was also focused on the various measures taken by the
companies and encouraging actions, how they tried to maintain the difficult situation, the
motivation for cooperation, motivation and determination to carry out the work done. The
purpose of the cross-section is to study the motivation levels of remote cooperation that can be
implemented in practice and also to find out the benefits and losses of translation, the measures
have been set, both companies and employed individuals. Answering the research questions and
confirming the hypothesis was done according to the information provided within the scope of

the work.
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