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Abstract

Motivation is the driving force of the person to move towards the goal and perform appropriate
activities. Therefore, it's important for employee to have high motivation, to do her/his work
with a high quality. This issue is the all time real problem. That’s is the reason why scientists

research this topic.

This paper examines various theories of famous scientists. Also, there are analyzed various papers
and researches, which are appropriate to the given topic. Learning this paper and researches gave

us the chance to learn how the motivational systems developed compared to the previous period.

In this paper there is also discussion about the interests and sources of motivation of people
employed in the public and private sectors (particularly in the financial sector). Moreover, there
is talked about the influence of motivational system on the quality of work performed. Therefore,
the aim of the study was to confirm that employees’ interests and sources of motivation are

different in public and private sectors.

The hypothesis was tested through the qualitative and quantitative research methods, particularly
online survey, focus groups and depth interview. In the focus group participated employees, who
work in public and private sectors and in the part of an in-depth interview, the participants were

human resources managers of above mentioned sectors.

Based on the results of the study, the first research hypothesis was confirmed. The respodents
talked about the main problems, which are in different companies/organizations in terms of taking
care of employee motivation and how important is high employee motivation for company s
growth and development.
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