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Abstract

This paper discusses the impact of gender on wages in Georgia.

The aim of the research is to determine whether the sex of the employee has an impact on

wages and what factors contribute to the current situation in Georgia.

As you are already aware, the type of work to be performed, as well as the qualification and
experience of the candidate play an important role in determining the remuneration.
However, it is also interesting to consider the possibility and expediency of considering the

sex of the employee as one of the criteria.

The paper analyzes the issues of determining the gender pay gap and its determinants in
general worldwide and in Georgia. However, for the purposes of this paper, a survey was
conducted using quantitative survey methods foe employess or temporarily unemployed

individuals whose average age was 18-34 years.

Based on the research, the hypothesis was confirmed that the gender of the employee
uniquely affects the remuneration of labor, as well as the respondents to the study

highlighted various factors affecting the gender pay gap in Georgia.

The paper also provides general information on the Georgian labor market, as well as an
overview of additional key competencies that are important to employees in terms of
remuneration. However, important information is given on the explanatory and unexplained

factors affecting the gender pay gap.

Keywords: Gender Wage Difference, Gender Discrimination, Remuneration, Labor Market.
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