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Abstract

The ever-increasing competition in business necessitates motivated employees in organizations
and constant readiness of companies to have sophisticated and employee-friendly monetary
reward systems. The Master Thesis examines the motivational impact of various cash rewards on
employee productivity and job performance. The study aims to identify and examine the

monetary incentives and factors that have significant impact on productivity of employees.

The research is conducted using a mixed, a combination of quantitative and qualitative methods,
in order to obtain reliable results. Determined target groups, in the process of quantitative
research, were the adult population employed in the private sector, in the case of qualitative
research, the object of observation were senior managers and CEOs from the private sector as

well. The survey is considered as a research tool.

The main findings of the study indicates that monetary incentives have particularly positive
impact employee productivity and job performance. More specifically, performance-based
monetary rewards highly motivate employees to increase effort and productivity at work, which
has a significant positive impact on the company’s results and goals. Quarterly bonuses are also

very important monetary incentives to improve employee productivity mainly in the short term.

Keywords: Motivation, incentives, monetary incentives, monetary reward, encouragement,

productivity, job performance, employee performance.



