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Abstract

Human resources assimilation is very important for company functions. Because a company is a
mechanism that functions is dependent on employees’ work. It success result even from simple
job worker, and at the first sight, their connection of achievements is very difficult to imagine.
Accordingly, pandemic terms were everything overcomplicated, because companies had to
regulate employees’ workplace and workers had 2 meters distance from each other. Stopping this
mechanism is very harmful and the way out of a situation was only in distant work. This is where
begins the main point of my research. It is interesting if online work had influenced employees’

work quality. Frequently this was only one exit for employers.

The research aim is to find out what kind of influences had distant work of employees’ work
quality. To establish this issue conducted quantitative and qualitative research. In process of the
quantitative test take part 100 respondents, whereas depth interview was taken from 4
participants. In the research process, most of the participants identically rated their work quality
from home and the office. And managers, who had a different number of subordinates, rated
remotely employed subordinates as positively and productively as they did before the remote

working model.

The study found that despite the different types of impulses, which are in the office, in house
conditions, for employees, the quality of work is not different. This fact is agreed in the observed
plan of companies. The studies showed that online work does not conceive a problem and device

this type of working process was actualized and received good results.

Keywords: Quality of work, pandemic, employed, distant work.



