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განსაზღვრა. კვლევის შედეგებიდან გამომდინარე განიზაღვრა რეკომენდაციები, რომლის 
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                                                Abstract 

 

      In the modern world, the ongoing COVID epidemic processes have put the economic and 

mental condition of women on the agenda more acutely. It should be noted that gender equality 

is an important factor in the democratic construction and economic development of the country. 

Every country tries to take care of the economic well-being and labour capacity of the population, 

which ultimately has a positive impact on the development of the country.  

      The subject of this thesis is the impact of the Covid Pandemic on the labor productivity of 

women employed in the private sector. The research on the issue includes both qualitative and 

quantitative research methods. The study was conducted in the organizations: iTechnics and 

Tegeta Motors. A total of 106 people, both managers, and lower-level employees participated in 

the study. The study revealed what a negative impact it has on the employees’ productivity and 

at the same time motivation during the Covid Pandemic period, particularly within remote work. 

The study found out the level of workability and labor productivity during the pandemic and 

determined what measures were needed to maintain them, as well as the factors, that hindered 

employees in the working process in a non-working mood. The study identified, that the methods 

used in the financial context of encouragement, measurably, retained the motivation and 

workability of employees of the organization, however, the respondents mentioned, that it is 

necessary to improve the methods of encouragement and identify the needs of the employees. 

Based on the results of the research, recommendations were made, which aim to maintain and 

increase the labor productivity of employees. 
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