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Abstract

The present paper discusses the influence of motivation as one of the important parts of
management on the development of the organization. The main aspect is devoted to the analysis
of the theoretical materials developed in this direction and the current situation in the Georgian

private sector.

The purpose of the research is to study motivational theories and determine the
possibilities of their application in the private sector. Also analysis of motivational systems used

today and determination of their role in the development process of the company.

Quantitative and qualitative research methods were used based on the goals set in this
work. The qualitative research method involved an interview-type questionnaire, which was

further analyzed in relation to the results of the quantitative research.

As a result of the research, the relevance and importance of the problem presented in the
work was highlighted. The positive impact of motivation on the development of the
organization and the need to introduce and improve motivational systems in the Georgian

private sector were also determined.

As a conclusion, it was determined that nothing much has changed in the direction of
motivational systems in the Georgian private sector in recent years. Relatively old methods are
mostly used, and modern people are driven by diverse work motives. There is still a lot of work

to be done in this direction, especially in smaller companies.

Keywords: influence of motivation, private sector, organization development, management

functions.



