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Abstract

Today, there is an increasing trend in the number of women in private structures, however,
if we look at the current situation in the world, the female gender is less often employed in
leadership positions. There are still stereotypical attitudes towards women that hinder their career
development. The purpose of the study is to get to know and analyze the current situation in the

banking sector of Georgia in terms of gender leadership, to identify the main problems.

As part of the quantitative and qualitative research, leaders and employees were surveyed
in the following banks: TBC Bank and Liberty Bank. In addition, the microfinance organization

MBS was interviewed.

As a result of the research, it was established that the banking sphere of Georgia is quite
developed in this direction, positive trends are observed in all three financial organizations. There
are no discriminatory approaches in terms of gender in the banking sector. Leaders and employees
do not favor any gender. Most of the respondents think that both women and men can be effective
leaders and it does not depend on gender. Therefore, the banking sector in Georgia is one of the
most progressive in terms of gender leadership, diversity is preserved in the leadership position,
although it is also noteworthy that the female gender prevails among the employees in the

surveyed financial organizations.
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