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Abstract

This paper examines job satisfaction, job performance, and anxiety in the private sector. Using
correlation diazine, the main goal of the study is to determine the relationship between these
three variables. Using available sampling, data processing of 100 people employed by various
private companies showed that anxiety was negatively associated with job satisfaction and
positive aspects of job performance such as quality of job performance and contextual
performance while negative aspects of job performance were counterproductive and related.
In turn, a positive correlation is found between job quality, contextual performance, and job
satisfaction, while counterproductive job behavior correlates negatively with these variables.

The paper discusses these results

Keywords: anxiety, job satisfaction, job performance





