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Abstract

The right to work belongs to the category of fundamental human rights, the proper realization
creates a decent working environment for the employee. Regulating labor relations and effective
implementation in practice helps to create a strong market economy. Therefore, it is important to
harmonize national legislation and set minimum standards of protection provided by

international conventions.

The European Social Charter is an international treaty ratified by Georgia. The European Social
Charter is based on a wide range of values that provide employees with the work environment
necessary to protect their fundamental rights. Georgia has reflected some of the provisions of the
European Social Charter in its national legislation, however, non-compliant regulations remain.
Georgian legislation does not stipulate reasonable working hours established by the Charter,
overtime pay, appropriate rules, the employee's right to take leave when temporary incapacity for
work arises during paid leave. However, Georgian law does not define the legal basis for a claim
for moral damages in the event of psychological harassment in labor relations. In the framework
of the research, the legislation of Georgia is compared with the regulations of the European Social
Charter and its explanations, thus separating the existing problems in the legislation. The
importance and goals of reflecting the problematic issues identified in the research at the national

level.

The paper aims to bring national legislation closer to European law through appropriate changes
and to create a decent working environment for the employee, in which he will be able to fully
realize his potential. A strong legal framework and practical implementation are important for

the development of the country.
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