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ხელს შეუწყობს სექსუალური შევიწროვების, როგორც გენდერული დისკრიმინაციის 
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Abstract 

 

Gender equality is one of the fundamental principles of human rights. The consciousness of the 

modern world has come to the conclusion that pluralism (in any sense) is the achievement of 

humanity and it is essential that equal rights be guaranteed for all.   

This study addresses one of the most important and problematic issues in labor law - sexual 

harassment in labor relations. 

The aim of the research is to identify the existence of legislative gaps in the regulation of sexual 

harassment and to find ways to solve the problem. In addition, the aim of the study is to 

formulate recommendations that will help eliminate sexual harassment as one of the forms of 

gender discrimination in labor relations. 

Descriptive, comparative legal, grammatical and historical-legal methods of research are used to 

achieve the above goal. The use of these methods is necessary to define the concept of sexual 

harassment and its meaning; In addition, using the historical-legal method, it became possible to 

refer to the practical experience of different countries in the research process and study their 

normative system.  

The analysis of the conducted research revealed that sexual harassment, as a form of gender 

discrimination, is quite common in labor relations.  In addition, it became clear why court 

decisions are so few and that we face the problem of legislative regulation.  In order to solve 

these problems, it is important to implement changes in the legislation and work to raise public 

awareness. 
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