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Abstract

Mediation as an alternate method of resolving disputes is gaining strategic value in
current reality in Georgia due to its "goodness' and simplicity. Because labor dispute
resolution is a challenge for every jurisdiction and one of the most significant indicators of
financial success, there is an expanding necessity for alternative dispute settlement methods.
The use of mediation is highly relevant when the parties are attempting to solve their issue
for the least amount of money and without having to go to court, which takes time and

effort, and requires patience, energy, and money.

The study addresses the current experience at the global and local levels, as well as
their techniques of settling labor disputes, for the goal of the research. Assuming that the
described legal systems are fundamentally characterized by a great extent of mediation
activity, the article focuses on US and German mediation models. It also describes the
challenges and characteristics of the mediation mechanism, as well as the major trends
surrounding mediation, effective strategies for implementing labor mediation, and future
possibilities. The article includes a number of relevant recommendations as well as practical

outcomes.

Keywords: Mediation, Labour dispute, Labour mediation, alternative dispute modes/

resolution.



