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Abstract:

The work is done by Tatia Chachava, and it's about "The impact of the World Pandemic

on the motivation of employees in organizations, on the example of Georgia".

Recent developments, including Covid 19 and the emerging pandemic background,
have impacted workspaces. Especially on employees and their motivation. Companies had to
evict employees from their offices and move their workspace into a virtual environment. These
events were not expected of either, party and due to the initial confusion and uncertainty, the
motivation of the workers gradually changed. Because the behaviour of the people responsible

for the existence of cause in organizations has also changed.

The bachelor's thesis will discuss the main issues related to employee motivation. In
particular, who provides this process, why is this process essential in the work of the

organization, and how has the Covid 19 pandemic changed this approach and system.

The subject and objects of research are persons employed in organizations within
Georgia whose workspace is limited to the organization's office. However, they had to move
these offices to their homes due to the pandemic. People react differently to such changes. The

results of the study are essential for us to visualize these changes and differences.



