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Abstact

In this study,the peculiarities and challenges of developing motivational systems were related
to the activities of commercial banks, online stories, as well as the activities of the Ministries
of Finance and Internal Affairs and motivation theories had a great importance in improving
the activities of these organizations and achieving goals. Based on the information obtained
from scienctific databases, it should be proved that motivation systems have a great importance
for various organizations. This hypothesis was also tested by a quantitive survey in which
participated 111 respodents and based on the results of the survey, the research hypothesis was
confirmed, as well as the fact that good motivational systems are critically important for the

development of the company.

The study provides future recommendations and development opportunities for the
development of incentive schemes based on the specifics of commercial banks, online stores,

the Ministry of Finance and Ministry of Interior.



