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Abstract

Gender discrimination issues remain one of the most pressing and unresolved issues in the 21st
century today, as gender issues in the workplace are quite common and the state fails to

adequately address such situations.

Based on the aims and objectives of the paper, gender discrimination in labor relations was
discussed, in particular its causes, the restrictive barriers that hinder the advancement of

women, as well as stereotypical views in society and legal services in Georgia.

The main purpose of the study was to study the attitude of women in the Georgian labor
market, to identify the factors contributing to gender discrimination, as well as to determine

the extent to which the law helps to prevent gender discrimination in labor relations.

In addition to secondary data, which included surveys by organizations such as the United
States Agency for International Development (USAID) and the United Nations Development
Program (UNDP), primary data were obtained using quantitative methods, in particular
through electronic questionnaires and qualitative research, in particular Even through an in-

depth interview.

The final results of the quantitative survey, in which 100 respondents expressed their opinion
and the results of in-depth interviews, confirmed the research hypothesis, in particular,
justified the fact that the law does not fully protect women's rights. Due to the low awareness
of women about their rights and at the same time, due to the lack of legal aid services, the rate
of appeals to the court is very low. When women are discriminated against on the basis of
gender in the labor market, not only with individual resources, but also with the help of state
programs, they are not able to solve this problem. That is why the state should develop projects

that will ensure that discrimination is minimized.



In the study, respondents noted that gender discrimination in labor relations is also caused by
stereotypes in society, according to which a person of one sex is superior to a person of the
opposite sex. In their view, the situation of women in the labor market will be significantly
improved if the stereotype that men and women are not equal and there are professions only

for women or men is broken in society.

Finally, the results of the study showed that in order to eliminate gender discrimination in the
workplace, it is necessary for the state to develop certain projects that will help both sides of
discrimination: Raise awareness of the victim of discrimination and the perpetrator of
discrimination in the direction of anti-discrimination and develop ways for self-realization

and self-establishment.

Keywords: Gender Discrimination, Stereotypes, Individual Resources, Government Programs,

Restrictive Barriers.



