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Abstract

The present research relates the problems and challenges faced by any employee in switching to
remote work mode, as well as the future development of this mode and the role of the employer in this process.
According to a research by Dolidze S. and Kutaladze I. professors at the Thilisi State University, Faculty of
Psychology and Education, as well as a "Remote Work Guide" published by the Civil Service Bureau, there are
both advantages and disadvantages to working from home, but the transition is irreversible. It will definitely
develop properly in the future. The aim of the research is to review the process of development of remote work
and the barriers to its transition. Based on various statistical materials, evaluate its advantages and
disadvantages, analyze the current situation in Georgia, how well the employers and employees in the country
have managed to adapt to the changes caused by the pawn-pandemic and test the established hypothesis. To
validate the hypothesis, a quantitative study was conducted in which 104 respondents from the public and
private sectors participated. The obtained results confirmed the established hypothesis. Significant correlations
were observed with employers equipping employees with material resources for their communication and

productivity.
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