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This Master’s thesis refers to the analysis of corporate cultures of the companies existing
in Georgia, according to the general theories.
The importance of organizational culture increases more and more in modern companies,
notwithstanding the fact that we do not possess a dogmatic study on corporate culture, its
concept is perceived as quite complex. It is influenced by various factors, including
religion, beliefs, career field and SO on.

The purpose of this specific research was to determine whether employees of
the Georgian market are familiar with the concept of corporate culture and how much it
impacts them all.

As one of the main part of this research, an online survey was conducted,
which included closed - ended questions. The result was processed through Excel and it
was concluded that most of the employees are aware of corporate culture’s existence and
its impact on the organization. Apart from this, the problems faced by companies, that
operate in the Georgian market were also identified. The research has shown, that

Georgia has improved quite a lot in this regard.

Relevant recommendations were developed based on the findings. For example, it would
be better for employees to have clearly set organizational goals, more freedom in decision-

making, and it would be better for companies to focus on labour safety.
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