L53mdom 30594MB0ErgdoLS S M3b58AMMBYES 25630maMgdolLs Ao3agbs
396LMBseol BmEH035:305Hg LogdsMmzggemls bsds63M Lgd@m®To

365 353v15930¢00

bs8sg0bhter bsdmmdo fsm@ggbocros ogrost bsbgerdpoger #bozg6mbodgdol 80bbybol,
O97602¢2300b5 ©5 35650009800 35329 AID B 80 Db6Ybob 500I0bOLHHOMIB0L Fs580bHEHOb
33509002950 bsolbolb 8obo,3980b 8mobmz6980b dgbsésdobso

3969x896¢0

15993609 M bgeddm3zs69w0: 355@d 869350300, 3OMTBILMOO

005l bsbgadfiogm »bogzgdliodgdo

0dorolo, 2021



3obosboo

»OMAMO3  §oMmygboo  LodsgolGHMm  b65dGMdol  s3BHMM0, 353HsId, M™mI bsdOM™do
0o00m5096L Bgal mMH0oa0bse® Bosdwdn3smL s 56 T90;393L b3S 533 MEMgd0L JogM J5dg
399J399690me, 259mbod39Ybgdmo@ FomgdE b ILOEI39 Fomygbon FoLoergdl,
OmAqdoE 659OMITo 96 Mol dmblgbogdwo 96 FoEGH0MIdMo Lomsbosm gbgdol
d9L53530bS.

6590l Bmyoghmo boffowo ©s0Hghs s FoMagbowo oym G™Mam®E LodMEsEoOO
65sdm™do 33¢0930L Fgomgdol (009090350, 2021Hgwo) s 935093000 oMol (Bgmg
3MOLO) 3MOLYODY 0osL Lobgwdform MbogzgmloEg@ol doBbIL Lgmesdo(mgdgezswro,
2021G9ewo)”

365 3935d30¢r0,

03/07/2021



SOLEBHMIJBO0

dm3H035305 9M0L ol J;O35M0 BodBHMmOmo MMIgwoi 9509369wm356 A93agbsl  sH9bL
625605300l LEAOWJEHMOIBY S RIBLIBWIMI3L M9bSTIOMIG ™S J89EYOJOL. MO WYRO™
30594 x300s 3565390:MmIgero Lsdmdsmomo 8om MRO® IMEGH030090w0s. gl IMLsBMYdS
RQOOOMME SOOL 293M3EJXgdMYo @S LMmOg 53 dmbsHMGdIOL 450sdmfjdgdsls sbgbl gl
33J30-

Pomdmygboo bsdMmdo gbgds 39MLmbswols Im@EH035300L 33eg3sL. 0333l BsdFsmmo
30594 53000930L5 5 565dIO MG 3563056(9d0L 253 gbsl 3gOLMbIEOL IME 0353050,
Logo®m39emU Lsdsb3M bgdEHMOOL Joaoe0mNByY.

33w930L  BoORwgdT0  Jodmyggbgdyey ogbs 339 9OLYENO 333900 3gOLMbsErOL
9 3035305bmob  ©393d0Mgdom.  S1939  BIBHIMS  30M39OEO 33935,  BxdEol
5oty gddo  dgdombggzomo  dgMbgzom  godmozombs  LsdSB3Mm  LgdBHm®To  OMAMO3
99b9x 9O 0oLy 9659969 x MM 3MB0E0sBY OLEJIGdMEo 120 $sosbo. Bsd@mddo

39b6boands 3300939885 H5IBEHWIML 15330930 303MmMYDo- BTN ToMMO 305Y4MTBOEGISLS
5 056589 MoL 49630056905l 3MBOGOMO 35380600 5J3L 39MLMBsOl IMEH035:305%Y.

doM0m50 153d09dM BoEY3900: LsTMFsMm™MO 30594MBOWGdS, 1965FTOMIJ DS Yob305MYdY,
3960LMboOl FMEH035:309, LygoMM3geMUL Lsds63M bgdEHmGo.



Abstract

Motivation is the main factor that has a significant impact on the structure of the organization
and determines the actions of employees. The more satisfied the employee is with the job the

more motivated he is. This view is widespread, and this paper is going to confirm it.

The presented paper refers to the study of staff motivation. It researches the impact of job
satisfaction and employee development on staff motivation, on the example of the Georgian

banking sector.

Existing studies on staff motivation were used in the study. A primary survey was also conducted,
in which 120 employee in the banking sector, both employed in managerial and non-managerial
positions, were randomly selected. The studies reviewed in the paper confirmed the research
hypothesis- Job satisfaction and employee development have a positive relationship with staff

motivation.
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