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Abstract: 

As in the world, in Georgia, parental leave is a very topical issue, so-called maternity leave. 

This topic becomes especially relevant when it’s about to man's maternity leave. 

Due to the fact that the existing practice in the world regarding parental leave is different, 

there are some different issues and problems in Georgia in this regard. The issue of leave 

often raises important issues such as gender discrimination, unequal distribution of labor in 

families, and so on. 

The master's thesis discusses international standards and the example of several European 

countries (Germany, Norway and Ukraine). The master's thesis also discusses the part of 

Georgian legislation that directly regulates the issue of parental leave. The focus will be on 

the deficiencies of the law that make it difficult for a man to use his parental leave. The 

stereotypes in the country and the positive aspects that accompany a man's maternity leave 

will also be discussed.  

The research is qualitative, the analysis of the available materials and interviews discusses 

what causes the rarity of men's maternity leave in Georgia. 

The study found that the reason for the rarity of men's maternity leave in Georgia is the 

stereotypes and regulatory legislation in the country. Research has also shown that the main 

reason for a man to go on maternity leave is a financial factor and not a gender one. 

 

Key words: man maternity leave, stereotypes, gender, legislation, international standard. 
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შეიტანა ჩემი ნაშრომის ჩამოყალიბებაში. 

 

 

 

 

 

 

 

 

 

 


