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დისკრიმინაციის აკრძალვის მიზნით საქართველოს შრომით კოდექსში 2013-2020 წელს 

განხორციელებული ცვლილებების მიუხედავად, დღესდღეობით მაინც იკვეთება 
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ოჯახურ მდგომარეობასთან დაკავშირებით; კერძო კომპანიებში არის დადებითი 

მაჩვენებლები, თუმცა უმრავლესობა მათგანში ქალთა ეკონომიკური გაძლიერების 
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Abstract 

In the master thesis “Gender equality and women’s role in business in Georgian labor market” is 

discussed gender balance in Georgian labor market and women’s economic activity and their role 

in business development.  

Despite of the changes made in Georgian Labore Code, which included prohibition of 

discrimination, nowadays we still have facts of gender inequality in working relations. Women take 

a huge role in developing economic prosperity. However, their payment is way too different from 

men who are working on the same position.  

The aim of this research was to find out the problems of gender equality in Georgia. Whether there 

are equal conditions in labor market for men and women. What kind of problems women face. How 

companies react to gender inequality and what do they do to maintain balance for men and women. 

Also, how women’s economic activity impact development of Georgia.  

The research shows that we have some kind of achievements in gender equality, but we still have 

lots of problems, which remains unsettled. Gender equality is not government’s priority. The 

main reason of discrimination are stereotypes about marital status. There is some progress in   

private companies, but most of them have very low level of awareness of women’s economic 

empowerment.  
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