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Abstract 

 

 

One of the important components of social policy is the pension system, which the main 

purpose is to improve the socio-economic situation of the population of retirement age 

The world is experiencing an increasing trend of population aging and a decline of middle-

aged people, and this trend will continue as an irreversible process. This phenomenon leads to an 

increase in social taxes, which is сompensated by increase with workers' taxes. Global pension 

reforms have shown that the private pension system (Defined Contribution Pension System),  is 

relatively flexible in the face of economic change.  It is evaluated through the replacement 

coefficient.  

The aim of the research conducted in the paper was to analyze and present the positive 

and negative aspects of the pension system. Accordingly, it discusses the experience of the Defined 

Contribution Pension System in different countries. It also offers two quantitative, public and 

expert surveys. The review of secondary sources revealed the need to develop a Defined 

Contribution Pension System. However, quantitative survey have not shown a positive attitude 

towards the Defined Contribution Pension System.  

The paper covers both the positive aspects of the Defined Contribution Pension System 

and its negative aspects. It discusses the real and nominal benefits of Defined Contribution 

Pension System, it added the dynamics analyses of state pension and other analyzes that give 

positive results in dynamics. 

In conclusion, we can mention that the Defined Contribution Pension System can bring 

more benefits than the negative. It can improve the socio-economic situation of the country. 

Therefore create better living conditions for people of retirement age. 

Key words: Defined Contribution Pension System, Socio-Economic Situation, Pension 

System, Retirement Age, Pension Preplacement Rate. 
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