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Abstract

The present paper presents the difficulties of employment in the public sector, which is

driven by various determinants, including political.

Despite years of reforms aimed at improving and developing the public sector, it has served
to make the sector objective, transparent, accessible to all, public and open, although the
practice of public sector employment remains vague.

Nepotism, illegal dismissal, corruption, discrimination on political grounds, these are the
vicious characteristics due to which Georgian citizens do not have confidence and
expectation that their employment will be based on their education or qualifications.

A developed public sector means better services aimed at simplifying and improving the lives

of its own citizens.

Such a model must be based on political neutrality, impartiality, career advancement and

accountability.

The paper pays special attention to the protection of the rights of public servants and the
importance of human capital, which is the basis for development, economic growth,

efficiency and competitiveness.

The subject of the research is the analysis of the problems related to employment in the
public sector, what causes the employment difficulties in this sector, how transparent these

processes are and who is responsible for these processes.



