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Our master's thesis deals with the policy of selection of personnel in public institutions, in particular we will
try to review a specific issue through various literary sources, present the example of several countries and

try to draw parallels with the situation in Georgia.

We will try to confirm and not reject the hypothesis with the paper "The policy of selection of
personnel in the public service does not exclude biased decisions and the possibility of nepotism is

being explored"

To confirm or refute this hypothesis, we have planned a study according to which 3 target groups
were identified, namely:1) Personnel selection and recruitment specialists in public institutions; 2)
People who are employed in public institutions or have tried to hold a position in a public
institution 3) The part of the society that does not work in public institutions and has not tried to

submit a position on vacancies in public services.

We have developed an individual and completely confidential questionnaire for each target group,
which mainly contains qualitative and quantitative research methodologies. The study was
conducted both electronically and in person through meetings which additionally allowed us to be
more open to respondents talking to us and conducting in-depth and comprehensive interviews

around the research topic.

At the end of the research phase, we conducted a detailed analysis of the information received and
then tried to create a common situational background. Based on the presented results, we tried to

make the right conclusions and confirm or refute our hypothesis.

After going through these stages, the paper presents our recommendations that we have worked
to develop a policy for the selection of staff in public services and to address the problems that

have been identified in our research.
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