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Abstract

Recently, the issue of recognizing COVID-19 as an insurmountable circumstance has been
raised more and more. Is an insurmountable circumstance possible in labor law?

Of course, an employee may be absent from work due to insurmountable circumstances, but
labor low does not provide for such things as insurmountable circumstances.

The exiting general definitions of legal regulation of fourse majeure do not meet the
requirements of modern theory and practice. The detail definition of insurmountable
circumstances is not given in the domestig labor legislation. A list of insurmountable
circumstance has not been established ; Issues of contractual terms that change the criteria of
insurmountable circumstances established by the Civil Code are fully resolved; The specifics
of insurmountable circumstance are not reflected in the non-contractual obligations.

In addition,references to unavoidable circumtances are found in many regulations of private
and even public law.At the same time, the norms contained in them do not reveal the
specific meaning “invicible”, all this indicates the need for research.

The aim of the research of the presented paper is to issue and analyse the commandments of
insurmountable circumstances in labor relations at the same stage. Review of the necessary
factors and characterization of the directions and peculiarities of their implementation in
the reality of Georgia.

Qualitative and quantitative research was conducted in parallel with the study and analysis
of theoretical-methodological guidelines. Qualitative research using in -depths interviews
and quantitave research using a structured open- ended questionnaire.

The concluding section summarizes the issues discussed in the paper. Also, reccomendations
will be given to solve the problems that are related to the issues given in the topic and were
identified while working on the topic. Whether COVID-19 is an epidemic and the resulting
isolation is force majeure largely depends on the agreements between the parties and their
interpretation. However, the challenges has again demonstrated should force HR and
business leaders to reconsider their domestic policies in order to deal with the consequences
of such events in their future.The isolation crisis has revealed several shortcomings in the
way labor contracts are drafted and managed. Moreover, they identified problematic areas in
the employer-employee relationship that need to be addressed immediately to ensure
possible force majeure risks in the future.

Keywords: Insurmountable Circumstances, COVID-19, Labor Law, Force Majeure, Labor
Contract.



