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Abstract

In the present master’s thesis were discussed the grounds for termination of an employment
contract established by law in the Georgian legal system and the rules for legal termination of
an employment contract. Also, were examined, the characteristic features of dispute resolution
mechanisms and their comparative advantages in the event of arising a dispute between the

parties during the termination of employment.

Legal termination of an employment contract is one of the most pressing global issues of all
time. In order to legally terminate an employment contract, it is necessary to clarify the
frequently used vague norms regulated by the labour code of Georgia. In order to determine
the purpose of the legislator, the thesis paid special attention to the practice established by the
common courts of Georgia. At the research stage, Georgian law, as well as the uniform practice
established by the common courts, was compared German law and case law, as well as with
the international principles and standards established by the International Labour

Organization.

The present master’s thesis used descriptive/review, systematic, evaluative and comparative
research methods, through which important issues related to the main thesis of the master’s
thesis were analyzed, systematically grouped and logically distributed in the chapters and
subsections of the master’s thesis, as well as compared to German labour law and International

Labour principals and standards.

As a result of the research conducted within the framework of the present master’s thesis, it
was found that the Labour Code of Georgia and the uniform practice established by the
common courts do not contradict and, at the same time, comply with international labour

principals and standards.

Keywords: employment contract, termination of employment contract, dispute resolution

mechanisms.
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