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Abstract

The master's research paper deals with the regulation of overtime work, the rules of its
remuneration and the violation of labor safety and healthy working conditions caused by it.
Overtime is always associated with pay issues, however, we rarely find literature, legal doctrines
or court decisions in the context of a violation of a safe and healthy work environment.The
paper discusses the regulation of overtime work according to Georgian legislation comparing it
with that of the different countries of the world. The paper focuses on the legal nature of
overtime work and the extent to which the rules set by the Labor Code are fulfilled in the
workplace.The master's research paperanalyzes a survey I conducted to determine how often
employees have to work overtime, whether they are paid overtime, whether they receive
advance notice, and how people feel after working overtime.The regulation for long working
hours is continuously being improved, however, considering the employer and the labor
market, there always persist open and unresolved issues in respect of overtime work. However,
the concluding part of the paper will present the recommendations aimed at addressing the

problems that are caused by long working conditions, insofar as possible.

Key search terms: ILO - International Labor Organization; LCG -Labor Code of Georgia; CCG -
Civil Code of Georgia; Labor law; Overtime; Overtime rate; To maintain appropriate working

conditions.



