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Abstract

The main purpose of this paper is to present whether there is a relationship between the
compensation system and organizational commitment. The main element of the compensation
system, salary, is taken and the relationship between wages and labor productivity is
investigated. The first part of the paper reviews the theoretical foundations of this issue, and
then presents the practical part. The theoretical part presents the studies that have been
conducted on this issue around the world and explains what the results were obtained by the

researchers.

The survey was conducted in the 3 largest banks (Bank of Georgia, TBC Bank, Liberty Bank)
and used both quantitative and qualitative methods. The main part includes questionnaires

filled out by the company staff.

A total of 120 people were interviewed, which will give us some idea of the hypotheses. I
used telephone and face-to-face interviews to conduct the research. Most of the respondents
are from Thbilisi, a small part are also employed in Khashuri, Gori and in Kutaisi.

Recommendations are given at the end of the paper based on the theoretical and practical part.



