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Abstract

Internal corporate social responsibility is a fairly new practice and is still being standardized and
developed. The overall economic situation in the country significantly determines the level of
development and integration of internal corporate social responsibility in the corporate culture.
Companies are increasingly trying to implement Internal CSR practices due to its importance
and usefulness. With this in mind, it is important to examine the Internal CSR from different

angles and under the influence of factors.

Due to Covid-19 and as a result of restrictions and regulations imposed, the modern world has
faced significant financial challenges. To overcome these difficulties, companies, on one hand,
have to adapt to the new reality and think about survival of the company itself, and, on the
other hand, they have to properly ensure safety of employees and their labor rights. This issue is
noteworthy in Georgia, given that Georgia belongs to the category of developing countries and

is in an unfavorable situation in terms of protection of labor rights.

In order to assess internal corporate social responsibility in the time of pandemic in Georgia, a
quantitative survey was conducted. Employees of the Georgian labor market were interviewed.
The survey allowed respondents to assess the employer company's internal corporate social
responsibility and describe its attitude and approach towards employees in a financially difficult

situation.

Keywords: Corporate Social Responsibility, Pandemic, Employer, Labor Rights.



