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Abstract

We have all been exposed to the problem of lack, or loss of motivation, as well as lack
of energy, which causes us problems both at work and in everyday life. The research topic of
the paper includes the study of the difference between working from an office and working in
a remote style in terms of employee motivation and vitality. The following hypotheses were

developed during the research:

A. Self-determined motivation is higher for people who work remotely, while control

motivation is lower than in the office workers.
B. Amotivation is higher for office workers than for remote employees.
G. The vitality of remote workers is higher than that of office workers.

According to the results of the study, there is no statistically significant difference in terms of
self-determined motivation between office workers and remote employees. Control

motivation, amotivation, and vitality are higher for remote workers than for office workers.
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