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ABSTRACT

One of the main tasks for any country is to properly regulate labor relations, as it affects the
economic development of the country, ensures the establishment of the rule of law and the

welfare of society.

The protection of labor rights in Georgia is recognized by the Constitution, international and

national legislation.

The basis of an employment relationship is an employment contract. It is true that there is a
subordinate relationship between the employer and the employee in labor relations, but the
main purpose of labor law is to maintain a balance between the interests of the employer and

the employee.

In practice, there are frequent cases when the dismissal of an employee is carried out illegally by
the employer. Significant changes were made to the Labor Code of Georgia on June 12, 2013,
aimed at expanding the rights of employees and introducing legal guarantees for them. In
particular, the amendments touched upon the grounds and procedures for termination of the
contract, was determined deadlines for appealing the employer's decision and was guaranteed

the legal protection of the employer in case of annulment of the illegally terminated contract.

Accordingly, the aim of the paper is to identify the problems in the practice of the Georgian
court in relation to the deadlines for appeals and also to review the Georgian practice in case of

annulment of the employer's decision about termination the employment contract.

The normative method was used in the creation of the paper, it was impossible to fully analyze
the issue without studying the legislative framework, also the historical method , a historical

overview of the legislation was necessary to analyze the changes of June 12, 2013.

The comparative-legal method was also used, in order to review international and European

regulation.



The study found that the changes made on June 12, 2013, really improved the employee's legal
status. Judicial practice has shown that in the event of annulment of an illegal dismissal decision,
the employee's infringement right is restored, either by reinstatement at the original job, or by
reinstatement on equal work or compensation. However, a review of Italian and German
legislation has revealed that it is advisable to make some changes to fully protect the rights of

employees in our legislation.

As for the deadlines for appealing against the decision of the employer, there is a mixed practice,

which causes infringements of balance between the employer and the employee rights.



