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Abstract 

 

Introduction: Since the performance of work is directly related to employee safety, health, 

personal life, physical and mental development, it is essential that labor legislation regulates 

working hours. Accordingly, the research topic deals with the aspects of working time and 

overtime regulation according to Georgian and European law. There are several problematic 

issues, namely, the normal working hours and the length of time of the enterprise with a 

specific work regime. Also, during research of the overtime work regulation, there are some 

significant unregulated issues such as the upper limit of overtime working hours and unspecified 

amount of overtime compensation. The research will discuss the problems related to the 

inspection of working conditions and the shortcomings that accompany the procedures for 

restoring the violated right. The research highlights the challenges and obligations that Georgia 

has under the Association Agreement. In particular, it will be discussed in terms of Directive 

2003/88 / EC and the International Standards. Methodology: The research was based on the 

systematic analysis method, comparative analysis method, descriptive and logical analysis 

method. Results: The legislative act of labors should  be improved. In order to protect the 

interests of the employee, the maximum amount of working time should be determined, 

including overtime. It is also necessary to regulate the amount of overtime compensation, this 

should not be less than the standard which is based by the ILO. To maintain the balance, it is 

necessary to intervene in labor relations and increase the area of state supervision, which 

includes not only control, also enforcement of labor legislation. It is also noted that Georgia has 

a several obligations under the Association Agreement to regulate certain aspects of working 

hours and overtime compensation. Discussion / Conclusion: The research discussed following 

issues, revealed that Georgia has many problems in terms of working hours and overtime 

regulation, which requires to approximate European standards. It is important to make 

legislative changes and implementation the 2003/88 / EC directive, for which there is less and 
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less time left. Keywords: working hours, overtime work, overtime pay, labor inspection, 

association agreement, directive 2003/88 / EC. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


