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Abstract

Gender-based discrimination still stands as an important issue in employment relationships.
Though certain steps toward elimination of this issue have been taken in Georgia and relevant
legal and institutional mechanisms against it have been introduced, gender equality at work is still

far from being an established principle.

This work reviews gender-based discrimination during pre-contractual negotiations, during
employment and at the moment of contract termination. It also analyses various factors causing
this issue, dwells on flaws in regulatory environment, speaks about steps taken for elimination of
this issue and their drawbacks and highlights urgent issues still remaining beyond legislative

control.

Application of comparative legal research of national and international antidiscrimination
standards and studying of experience accumulated by various countries helps reveal this issue
with more clarity. The legal foundation of subject of analysis is scrutinized with the help of
research and analysis method. Empirical method of research has been applied to study relevant

court decisions and review the outcomes.

The research made it clear that due to a variety of reasons antidiscrimination legislation lacks
efficiency and fails to ensure protection of employees from gender-based discrimination. The

existing flaws still are to be eliminated and efficient solutions need to be identified.
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