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ნებისდამიუხედავად იცვლება შრომით ხელშეკრულებაში ჩადებული პირობები და 
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გაანალიზებულია ამ შემთხვევათა ნეგატიური თუ დადებითი მხარეები. 

შემოთავაზებული და გაანალიზებულია ის ალტერნატივები, რომლითაც 

შესაძლებელი იქნება შრომითი ურთიერთობის მხარეების უფლებათა დაცვა და 

მათთვის საარსებო მინიმუმის შენარჩუნება. 
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Abstract 

In the research-topic paper the pandemic situation of 2020 is discussed in Georgia and 

throughout the world, the state emergency and its impact on the labor relations. Also, here is 

discussed the actual issues that refers to the employees and employers nowadays as well as the 

legal relations between them. Vacation, remuneration, seize of the employment contract, so 

all these labor-legally important elements are reflected through the state emergency, how the 

labor relations have to continue between the parties and what guarantees there are to protect 

them. 

The purpose 

Taking into consideration the situation in the world after the Coronavirus outbreak and 

economic challenges the world faces it needs a big effort to overcome the problems. So the aim 

of the research is to develop the legal framework plan that will regulate the labor relations 

between employees and employers and also to look for the alternatives and solutions that will 

bring back and restore the previous conditions as well as possible.  

The methodology of the conveyed research 

As the state emergency is the existing reality that is addressed by the government in the case 

of special national security needs to protect the safety and health of the citizens, the research 

of the employees’ rights is an important factor. Thus, the research methods utilized here are 

the normative analysis, the research analysis published by the international organizations, as 

well as descriptive review and evaluation methods. 

Value of the research/finding 

It’s worth underlining that the research paper labor discusses the market and its participants’ 

relations in the state emergency, from which it can be understood that a lot of employees stay 

without a subsistence minimum and a job in such circumstances. Regardless of their will, the 

terms of the employment contract change and they have to agree on these terms. Therefore, 
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the value of the research paper lies in fact, that there are discussed most similar cases and 

negative and positive sides of these cases are analyzed. Furthermore, such alternatives are 

analyzed here by means of which the rights of the parties in labor relations can be protected 

and maintain the level of minimum living subsistence.  

Research terms: labor contract, COVID-19, state emergency, pandemic, labor rights, vacation, 

and remuneration. 


